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” 

“      ...state of the art 

technology and world-class 

faculty make the choice of 

attending Olympic College a 

“no-brainer.” 

Kevin,  

Olympic College Student 

Computer Information Systems 

 

Olympic College Welders Build Baja Buggy   
for World Famous Competition  

 Ready to race, the Olympic College Welding Team last quarter rolled up to the starting 

line in a miniature baja buggy that they planned, designed and built. On May 7-10, the      

OC  Welding Team competed in the Society of Automotive Engineers’ 2009 Collegiate      

Design Series mini-baja buggy race. Teams from all over the world converged at a secret 

moto-cross course in Washougal, Washington to battle over best metal construction, design, 

and performance.  

 Last January, Olympic College welding  

students Joel Atteberry, Nate Farmer, Laddie Cox 

and Erik Potter with help from Robert Hartloff     

began working on an AutoCAD design to create a 

competition level baja buggy. Instructor Ron Raty 

guided students in their technical design, while  

Al Kitchens supervised welding and fabrication. 

 Plans in hand, the welding students began to  

dig around for supplies and parts. One student 

found a transmission from an old motorbike stored 

in the back of his garage. They purchased a lawn 

mower engine and scrounged up metal from old 

trucks.  

 The completed buggy featured outstanding   

design elements. The driver could shift gears with a flip of a switch and the wheels could 

turn in an arc, as well as travel up and down on suspension—up to 18 inches on each side!  

 As the OC team revved the engine of their “Ranger Red” buggy, they faced 99 teams, 

some from as far away as Saudi Arabia. Proud to represent possibly the only community 

college in the country, the welding team felt confident that their well-rounded knowledge 

and practical experience would aid them in their first-ever attempt at a baja racing event.  

 Competition included several different challenges. First the students presented  

marketing and business plans for their buggy at the race headquarters in Portland, Oregon. 

Then the team drove into the fray, participating in climbing, accelerating, and braking    

competitions. They looked forward to the grand finale: A four hour endurance race! 

     Each student maneuvered the buggy through one lap of the race course, over rocks, 

around logs and through water traps. Every time the team changed drivers, they slapped   

in a new, full gas tank. They finished the race in the  

middle of the pack, with many others not finishing the 

grueling course at all. The team already has many  

ideas for next year.  

     Employers seeking to hire skilled welders may  

contact Olympic College Career Center, 360-475-7480. 

Students who want to join OC’s  welding program call 

Al Kitchens, 360-475-7312.  
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Thank You Thank You   

for Attending the for Attending the   

Olympic College     Olympic College     

Job Fair Job Fair   

1. American Eagle Outfitters 
2. AMSEC, L.L.C. 
3. BAE Systems 
4. Chapman University 
5. Columbia Hospitality 
6. Communitas  
7. Costco Wholesale  
8. Express Employment Professionals 
9. Franciscan Health Systems 
10. Harrison Medical Center  
11. King County Deptartment of Adult  

 & Juvenile Detention 
12. Kitsap Community Resources 
13. Kitsap County Juvenile Department  
14. Kitsap County Personnel  

& Human Services 
15. Kitsap Credit Union  
16. Kitsap Homecare Services  

& Training Center 
17. Kitsap Mental Health Services 
18. Kitsap Sun 
19. KPS Health Plans  
20. Lockheed Martin 
21. Lowe’s 
22. Martha and Mary Health Services  
23. Navy Exchange Bangor  
24. Old Dominion University 
25. Olympic College Admissions  

and Outreach 
26. Olympic College Child  

Development Center 
27. Olympic College  Human Resources 
28. Olympic College Student In Needs 

Group (SING) 
29. Pierce County Sheriff’s Department 
30. Port Madison Enterprises  
31. PSNS and IMF 
32. Puget Sound Electrical Apprentice 
33. SAFE Boats International 
34. Silverdale Beach Hotel  
35. Sound Works 
36. TeleTech  
37. U. S. Dept. of the Navy, Human 

Resource Center, NW 
38. Washington Veterans Home 
39. WorkSource Bremerton  
40. Franciscan Medical Group 

 

Internship & Community Volunteer Service FairInternship & Community Volunteer Service Fair  

 Celebrate a decade of internships and volunteer opportunities along with the 

OC Career Center staff on Thursday, November 5, 2009. We will join employers 

and community members in our tenth annual Internship and Volunteer Service 

Fair. With your help, we will continue to introduce scores of students to work   

integrated learning experiences. Students gain real work experience, while  

employers benefit from testing potential employees. At the fair, you will have the 

opportunity to meet with talented students, representing the full spectrum of      

majors. Mark your calendar and call to reserve your table: 360-475-7480 

Environmental Partnership with American Legion 

 Getting the blackberry brambles out of a local salmon stream became the joint 

mission of OC’s Environmental Studies Group, American  Legion, Boy Scouts, and 

Girl Scouts, on Saturday, March 21. 

This clean-up effort, lead by Jeff 

Reyes of the Veteran’s Conservation 

Corps and student intern Nicholus 

Wollum of the OC Environmental    

Studies program, was part of the 

student’s applied classroom learn-

ing in the workplace. The project 

was just one of many events         

designed to improve our local envi-

ronment as well as provide hands-on 

experience for  students in the program. To register your organization or company 

as an intern site, contact: 360-475-7480.                                                   

WAVE: Washington Award for Vocational Excellence  

 Lisa DeRousie of Olympic College received a WAVE scholarship on Thursday, 

May 21, 2009 for achievement in vocational studies. DeRousie’s scholarship entitles 

her to two years of tuition at any of Washington state’s 

public or private, licensed or accredited colleges or     

universities. She plans to complete her Associate Degree                          

in Nursing this spring. Even though she will become a 

registered nurse upon completing the state test, her 

dream is to achieve her bachelor’s degree in nursing. 

This scholarship will allow her to pursue her advanced 

degree and she says, “...maybe even my master’s degree! 

Most of all, I am very thankful for the scholarship and for this opportunity!” 

What are LiLAs?  Lifelong Learning Accounts 

 The LiLA Program, or Lifelong Learning Account Program, helps businesses 

and organizations establish savings accounts to help their employees pay for career-  

related education and training. LiLA is a Washington State Program. As a LiLA  

participating employer, your business agrees to make a minimum contribution of 

$20 per month ($240 annually) for each employee who establishes a LiLA account. 

Your employee also agrees to a minimum payroll deduction of $20 per month or 

$240 annually). Both you and your employee MAY contribute more money if      

desired. In partnership, you help employees keep pace with rapidly changing    

technology and business practices to tackle today’s workplace challenges. For more 

details and a list of company participants, go to: www.lila.wa.gov.  

 

Left to Right: Kyle Bartlett, Nicholas Wollum, Dale Horton, Patrick 

Suther, Patrick Wright, Kristen Guy, John Donahue, Andrew Lewis, 

Michael Hank and Jeff Reyes 
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OC Honors Top Interns at Annual Awards CeremonyOC Honors Top Interns at Annual Awards Ceremony  
     Olympic College celebrated the success of 100 outstanding  students at the OC Student 

Awards Ceremony on Wednesday, May 27th at the Admiral Theater in Bremerton. Among 

them were four high achieving Intern/Co-op students: Michael Hank, Environmental  

Studies; Jennifer  Peterson, Legal Office Professional; Jesse Vincent, Office Technology, and 

Barry White, Technical Design. Students were recognized for their exceptional efforts this 

past academic year. For information regarding internships, call 360-475-7480.  

Top interns Barry White (left) and Jennifer Peterson (right) are pictured with Rose Ramirez (center), OC’s 

Work Integrated Learning Program Assistant. Not Pictured: Interns Michael Hank and Jesse Vincent. 

 

Washington State Bonding Program 

 Employers, did you know that Washington state offers a bonding program through WorkSource? Bonding is basically   

a type of insurance that protects employers against theft, forgery or embezzlement by employees. Many businesses require 

that all employees who handle cash or valuables be bonded. Employees who have a conviction history, bad credit, or a  

history of drug use or little work experience may have difficulty obtaining bonding. This is where WorkSource of  

Washington can help. They can provide bonds for individuals who do not qualify for traditional bonds. Requirements  

include that the person seeking bonding live in Washington, be at least 16 years old, pay federal taxes and work in a job that 

will last at least six months. Fidelity bonds offer 100% coverage and have no deductible. There are no forms to fill out and 

no waiting period. All bonds are attached to the employer, therefore the person must be employed first, then seek the  

bonding. For more information about bonding call 1-800-339-3981 or go online at www.go2worksource.com.  

 

Pipeline for Advanced Manufacturing Careers 
 Manufacturers: Do you need employees who are flexible, dependable, have good people skills and work well in teams? 

Students at OC are training to join the manufacturing workforce and many students will gain machine shop skills, too. The 

entry-level program, Manufacturing Technology, provides knowledge and skills needed 

for success in this varied industry. There is no tuition for this program. 

 Students do not have to wait for first quarter classes. They may begin the program 

immediately, regardless of quarter, then take the initial classes later. Chris Gallagher 

leads this program and is excited about the possibilities for students. 

 Classes include a wide-range of hands-on skills, and—maybe more importantly—the 

work related “soft-skills” expressed as needs by many employers such as reliability, 

punctuality, and work ethics. Several local companies already offer internships to        

participants of this program. For details about the manufacturing program contact the 

program director, Chris Gallagher; 360-475-7676. 

 

New Face of WorkFirst 
 In July, the OC WorkFirst program began a workshop style program to prepare people who qualify for TANF 

(Temporary Assistance for Needy Families) to become successful students, future employees, and community members. 

This program, entitled “College Skills and Life Training” (CSALT), allows students to begin studies anytime during the 

quarter. Participants receive professional assistance in assessing their educational needs and developing life skills. The 

WorkFirst staff engages participants in “soft skills” such as reliability, accountability, and other work ethics. In addition, 

they receive job training to enhance their productivity as students and employees.  

 WorkFirst continues to focus on helping eligible individuals gain education and training in their quest for employment 

and self–sufficiency. Upwards of 250 students train with WorkFirst each quarter at the Bremerton and Shelton campuses. 

For information contact Jim Friedman, 360-475-7847. 
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Women created metal roses when OCôs welding staff hosted several 

Women in Welding events March through June at the Bremerton and 

Shelton campuses. These workshops gave participants the opportunity to 

explore welding as a career or small business opportunity.  

Boot Camp for TeachersBoot Camp for Teachers  

Training the Trainer 

 Professor Barbara Parker searched her homework paper 

for something more than a check mark. After scrutinizing 

the paper front and back, she turned it over and looked 

again. Boot Camp instructor, Mike Kelly had successfully 

made his point about the importance of  instructor         

feedback—even a small note is often greatly appreciated.  

 A training session for teachers called “Boot Camp: Train 

the Trainer” helps skilled professionals become excellent 

teachers of their trades. Barbara Parker teaches Medical 

Billing and Coding at Olympic College. She attended this 

intensive training in 2007 and the concepts she learned      

in this course help her better serve her students. The      

experience was so effective, she is now preparing to teach 

other professional/technical instructors ideas about the art 

of teaching when she joins the Boot Camp: Train the 

Trainers as a staff member this summer.  

 The lessons were varied. One exercise demonstrated 

effective time management. Each group joined in a race     

to see how many marbles and bricks would fit into a      

specific sized box. Everyone had an idea or suggestion. 

This “hands-on” event, meant to teach efficient thinking, 

also highlighted how people learn and think differently.  

  If you use technical skills to do excellent work within 

our community, you may qualify for certain teaching      

positions at Olympic College. Once hired, this  intensive 

training could help you effectively share your knowledge 

with students. For details call Barbara Parker: 360-475-7679. 

Whatôs Happening in OCôs   Whatôs Happening in OCôs   

Welding World? Welding World?   

OC Serves Employers: Helps Olympic Panel Meet Training Need 

 When managers at Olympic Panel needed training opportunities for six electricians to obtain journeyman status, they 

turned to Olympic College for help. An ITV meeting was convened with OC Shelton and OC Bremerton, which included 

Olympic Panel, community members, and OC faculty and staff. Kelly Copp, Workforce Development Coordinator at OC 

Shelton, connected the industry request with an opportunity for a mini-grant. This mini-grant was provided by Pacific  

Mountain Workforce Development Consortium’s WIRED grant. Together, leaders from industry, government and education 

joined in writing a contract called “Continuing Education for Incumbent Workers.”   

 Electronics instructor Mike Szymkewicz stepped up to provide a distance learning program almost completely contained 

on thumb drives or USBs (Universal Serial Bus). An assessment of the worker’s skills and competency-based testing to       

address pre-requisites was done by Mike. This provided an alternative way for students to demonstrate their ability and 

qualifications. The electricians at Olympic Panel have completed their first quarter of electrical theory and are now working 

toward journeyman status. OC’s quick turn-around and responsiveness to this employer’s request enabled Olympic Panel to 

secure a contract. To discuss programs for employers call 360-475-7555.  


