February, 1972

RESOLUTION NO., 24

WHEREAS, both Federal and Statz lows provide basic guarantaes of civil
rights and non-discrimination with respect to employment ond educational
opportunity, and

WHEREAS, executive orders of both the Prasidant of the United States and
the Governor of the Statz of Washington have further extended these
guarantzas, and

WHEREAS, the principlas of equal op;'aortu;ﬁfy ond non-discrimination are
fundamental to the mission, goals and objzctives of the Community
College movemant and Olympic Collegz, and

WHEREAS, Olympic Collzgz has adopted rules and regulations for faculty
and staff that contain.articles of non-discrimination,

BE IT THEREFORE RESOLVED by the Board of Trustess of Olympic College
ond in complianca with Chaopter 49.60 of the Revised Code of
Washington, reaffirms its procedural policy for employment of
personnel at Olympic College be conducted without discrimination with
regard to race, color, national origin, sex or age, ond faculty, staff,
administration and all agencies, persons, vendors, end othzr organ-
izations who contract to do business with tha College shall comply
with Federal and State statutes and ragulations in laws against

discrimination.



ADDENDUM to, Resolution No. 24, Olympic College Board of Trustees, August 22, 1978,

BE IT THEREFORE RESOLVED by the Board of Trustees of Olympic College that
a member of the college Affirmative Action Committee, appointed by
the college Affirmative Action officer, serve as a voting member on all

screening committees established for full time positions at the college.



