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R.:SOlUT tOf\; NO. 24

Y"HEREAS, both F2derol ond Stat~ lows provid~ basic guarantees of civil

rights and non-discrimination with r~spact to ~mployment and educational

opportunity, and

WHEREAS, executiv3 ord~rs of both th~ Prcsid~nt of th~ United Stotes and

the Govarnor of the Stot3 of .Vv'oshington have further extended these

9uarant~as, and

WHEREAS, the principl~s of equcl opportunity cnd ncn-cliscriminction ore

fundamental to th~ mission, goals and obi3ctiv~s of tho Community

College movement ond Olympic College, ond

WHEREAS, Olympic Co113g~ hos adopted rulcs ond regulations for faculty

and stoff that contain _P!ticlcs of non-:discrimination,

BE IT TH::REFORE RESOLVED by the Board of Trustees of Olympic College

and in compl ianca with Choptsr 49.60 of the Revised Code of

Washington, reaffirms its procedural pol icy tor employment of

personnel at Olympic Coll~ge be conducted without discrimination with

regard to race, colar, nationol origin, sex or oge, and faculty, staff,

administration and all agencies, persons, vendors, and oth~r organ-

izatians who contract to do business with the. College shall comply

with Federal and State statutes and rsgulations in laws against

discrimination.



BE IT THEREFORE RESOLVED by the Board of Trustees of Olympic College that

a member of the college Affirmative Action Committee, appointed by

the college Affirmative Action officer, serve as a voting member on all

screening committees established for full time positions at the college


